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Highlights of Qualifications and Selective Placement Factors
· Flight Safety International and IBAC certified Safety Management Systems Facilitator

· ATP (Airline Transport Pilot) certificate.  Currently Chief Pilot in a 135 operation;  Captain  King Air B-200.  Over 14,000 hours including over 6200 hours as Pilot in Command.  Extensive international flying experience. Type rated: Boeing 747-400; 767/757; L-188 
· Flight Safety International Professional Pilot Proficiency Card:  King Air 200 Series; Proline 21 and RVSM trained
· Crew Resource Management Instructor
· 135 Instructor Pilot (King Air); Navy Flight Standardization and Instructor Pilot
· Extensive experience and professional training in Leadership and Management.  Uniquely experienced in international environments.  Adjunct professor at graduate and undergraduate level in Leadership, Human Resources and Management.  
· Successfully managed large complex organizations and small business endeavors.  Demonstrated proven leadership and personnel management skills as well as ability to maintain profitability and viability of the business.
Flying Experience:

Currently, Chief Pilot, FAR-135 PIC certified BE-20 
Pilot for United Airlines flying commercial jet aircraft for 14 years.  22 years flying Navy aircraft including instructing, checking and maintenance flights. Flight engineer rating in Boeing 727. 
CRM and Safety Management Systems (SMS) Experience:
Conducted Crew Resource Management (CRM) training for corporate and business aviation.  Audiences have ranged from large copies (e.g. Costco) to smaller one and two aircraft corporate operations.  In SMS, have developed and facilitated implementation of ICAO and IS-BAO qualifying plans for use in companies both large and small.
Management Experience:

Business consultant specializing in “hands on” leadership and management training.  As Chief Pilot, developed and written manuals on topics ranging from emergency response to general operations.  At United Airlines, management level interaction with a wide variety of airline personnel and departments, including maintenance, operations, and customer service.  United States Navy, managed and directed both large and small aircraft operations.   Extensive background in working with people and planning operations, and training, managing million dollar budgets and overseeing maintenance for complex equipment and material.  

Work Experience:
May 08-Present  CRM Instructor, SMS Facilitator; Chief Pilot:  Provide CRM training and SMS facilitation.  As Chief Pilot 

                           Responsible for all 135 operations and regulatory compliance with FAA, TSA, DOT and other government and 
                           flight regulating organizations. Flight Safety International and IBAC certified in SMS.
Oct 07-Present   Corporate Pilot:  Recurrent Flight Safety training on KingAir B200 completed November 1, 2009.  FAA part 135 
                           certified.  SIC on Falcon 900, Falcon 50, C525 and C421.
                            Management Consultant:  Specializing in leadership and management strategies to enhance business growth and 
                            employee and partner satisfaction.  Business audit and business plan development consultant for FBO operations   

                            under both FAA Part 91 and 135. 
Sep 04-Present    Adjunct Professor:  Teaching Leadership and Management and International Business courses at both graduate 
                            and undergraduate level for George Fox University, Embry-Riddle Aeronautical University, and Concordia 
                            University in Portland, Oregon.
Nov 90-Nov 04
Pilot, United Airlines:  Position required high level aviation and cockpit management skill including task management and analysis of complex problems involved in planning safe domestic and international flights.  Interaction with diverse work groups including maintenance, operations, customer service and training required to ensure successful and timely completion of flight duties.  
Jun 88-Aug 90
U.S. Navy Portland, OR. Commanding Officer Northwest United States Recruiting District:  Responsible for monthly and long range planning, management, training, and leadership of over 160 military and civilian personnel in Pacific Northwest.  Extensive travel and liaison with businesses and business leaders outside of the Navy to garner support for the Navy Recruiting Mission.  Conducted training, instruction and orientation flights in Navy aircraft.  Broad interaction with both print and electronic media for Public Relations and advertising.  Annual budget:  $10 million.
Jun 85-Jul 87
U.S. Navy Patrol Squadron Commanding Officer:  Responsible for Annual planning of operations and training to ensure readiness of over 400 men and women and $200 million dollars of equipment for operations from both Domestic and International sites.  Annual budget:  $8 million.   Position included:

· Both ground school and in flight training of pilots for instructor pilot and pilot-in-command duties.  Standardization and instrument check pilot.

· Detailed operational planning and assignment of personnel for optimizing task accomplishment. 

· Comprehensive training, planning and oversight to ensure individual and command-wide readiness.  

· High-level people skills to maintain morale and motivation while meeting demanding schedule and operational commitments.
Jul 80-Jun 85
U.S. Navy:  Director of Operations for all Eastern Pacific airborne Anti-Submarine aircraft operations.  Planned, scheduled and provided tasking for 12 squadrons based in California, Hawaii and Alaska.  Planning and scheduling involved working with high-level Navy managers from a variety of organizations to blend work and training schedules and operational availability for over 5000 men and women involved in 24-hour operations.

· Principal Flight Instructor, standardization and instrument check pilot in P-3 aircraft.  Maintenance check and test pilot while Director of Maintenance Operations for a Navy aviation squadron.  Planned and managed manpower training and tasking.  Managed an operating budget of over $1 million annually.  Oversaw repair and maintenance of complex aircraft valued at over $200 million for around the clock operations for a constantly evolving mission. 
· Principal Flight Instructor, standardization and instrument check pilot in P-3 aircraft while Director of Training Operations for all Pacific Coast based aircraft squadrons flying the P-3 aircraft.  Planned, directed and conducted instructor training including flight and ground school.  Provided oversight, professional direction and management for over 50 flight and ground instructors.
May 78-Jun 80
U. S. Navy:   Assigned to Commander Carrier Group Five as Secretary to the Admiral.  (Flag Secretary).  Responsibilities included Administrative and Personnel Management, including training, pay, correspondence and morale of a staff of over 100 people.  Responsibilities also included contacting and working with foreign business leaders and diplomats in Pacific and Indian Ocean littoral countries arranging logistics, protocol and related diplomatic requirements.
Jan 76-Apr 78
U. S. Navy:   Assigned to U.S. Navy Bureau of Personnel, Human Resources Management Division.  Responsible for designing and developing an equal opportunity program for civilian and military managers.  Program elements included task management, goal setting and leadership and management in environments rich in personnel diversity.  Training and implementation of programs and teaching workshops were conducted at over 25 Navy shore installations on the Atlantic coast.
Feb 69-Jan 76
U. S. Navy:  Aviation assignments after initial Pilot-in-Command qualification included providing instructor and instrument flight and ground school training.

Sep 69-Feb 69
Elementary School Teacher teaching a combination third/fourth grade.  Responsible for all lesson plans, activities and curriculum normally contained in the elementary classroom.

Education and Training

May 1988           M.S. General Management

         

Salve Regina College, Newport, RI 

May 1988
M.A. National Security and Strategic Studies      
 Naval War College, Newport, RI

March 1976
Navy Human Resources Management School        Naval Training Center, Memphis, TN

May 1968
   B.S. Degree Social Science 

Northern Arizona University Flagstaff, AZ  
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